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THE CANBERRA LABOR CLUB GROUP
AIMS AND OBJECTIVES
The Canberra Labor Club’s short term objectives are to:
· Provide a high standard of services and facilities for Members;
· Support the local community; and
· Promote and support the Australian Labor Party.
The Club’s long term objectives are to:
· Be sustainable and strive for continuous improvement to service and support our Members
and the local community; and
· Be recognised as a leader within the local club industry.
To achieve these objectives, the Club has adopted the following strategies:
·

Attract and foster quality management and staff;

·

Work in partnership with Club Members and the community;

·

Follow best practice in all operational and financial aspects of the Group’s activities; and

·

To diversify revenue streams.
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PRESIDENT’S REPORT
It is my pleasure to report to members as President of the Canberra Labor Club group.
This year has been one of change and challenge for the Labor Club and indeed for the ACT club
industry. Members will be aware of reductions in gaming machine numbers and changes to the
community contribution scheme. New levies on clubs, including The Chief Minister’s Charitable
Fund, the Gambling Harm Prevention Fund and a new Diversification Fund, have also been
introduced as part of the Government’s reform package.
In response, your Board and management are working to further improve our services and
facilities for members and patrons (see the Club Highlights section of this report), continuing to
seek new sources of income (see below) and continuing to develop our organisation and staff
through training and capacity building (see the Human Resources section of this report).
The Club has continued work on diversification. This is about developing alternate sources of
income for the Club to continue to supply services and facilities for members and visitors. Last
year I reported on the Braddon residential development, which is now complete; funds from this
project have been fed into our largest diversification project – the new Mercure Belconnen hotel.
Situated adjacent to the Belconnen Club, this is now well underway, with completion expected
early next year. The hotel also has further commercial office and restaurant development
associated with it. We continue to look for opportunities to better position us for the future.
I am particularly proud of the continuing contribution the Club makes to our community. As you
will see in this Annual Report’s Community Support section, we continue to provide both cash and
in-kind resources to a very wide range of social, arts, community and welfare groups in our city.
I would like to thank our management team. Thanks to Arthur Roufogalis, our Chief Executive, for
his dedication and leadership, and for his wise counsel to the Board and me personally; Glenn
Wallace, Chief Operating Officer; Grahame Kent, our Chief Financial Officer; Shane Perceval, our
Financial Controller; Michael Atkinson, Gaming & Compliance Manager; Lynda Bailey HR Manager,
Natasha Mijoc, Marketing Manager and our four venue managers – Resty Fisher at Belconnen, Jim
Webster at City, Scott MacLean at Weston Creek and Ben O’Brien at Ginninderra.
I would also like to personally thank Kerri Joass, Arthur’s Executive Assistant, for her tireless
efforts supporting management and the Board.
I particularly thank our front-line staff – without them we could not deliver the friendly efficient
service our members and patrons have come to value so much.
I thank Board members for the time and effort they invest in guiding our club. I particularly thank
the Board committee chairs – Garret Purtill (Finance & Audit), Tony Luchetti (Community
Support) and Margaret Watt (Disciplinary Committee) for their work this past year.
Finally, I thank you, our members and patrons, for your support of our great club.
Brian Weir
President
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CHIEF EXECUTIVE OFFICER’S REPORT
I am pleased to once again present the Annual Report of the Canberra Labor Club Group to our members.
For the year in review the Club has made a loss of $192,394.
The industry is currently undergoing major reform and the Group continues to be affected by Government
policies including a reduction in gaming machine numbers, an increase in gaming levies and further
regulation around the way in which clubs can distribute their funds to the community. This level of
Government regulation continues to have an enormous negative impact on our financial performance. Our
trade has also been disrupted considerably as a result of extensive construction activity in and around our
largest venue at Belconnen.
Throughout the year the Group, under the guidance of the Board, continued to implement its
diversification program. This program realised an extraordinary net profit of close to $1,200,000 achieved
through the construction and sale of the Halston Residences in Braddon. Unfortunately, this profit was
eroded by a downward revaluation of our City Walk Chambers building of approximately $650,000, and a
further write down of $1,100,000 following the Government initiated handback of gaming machines.
Despite these setbacks the Group still has an asset base of $58,700,676 and continues to focus on
strengthening this asset base with the construction of a $45m development in Belconnen.
We maintain our focus on delivering best practice services to members and the community, preserving
our values and standards to remain a leader in our industry. We do this through a responsible and ethical
approach to all our services; by providing a safe and sustainable environment for all; by making our
member and guest visits entertaining, relaxing, enjoyable and fun; by providing friendly, quality service;
and by having a desire to continuously improve our quality of food, beverages, entertainment, gaming and
other services.
The Group is also making great progress towards its long term diversification strategy which saw the
completion of the construction of the Halston Residences in Braddon last year, and as mentioned the
construction of a large mixed-use development adjacent to the Belconnen venue consisting of a 125 room
Mercure hotel, a mix of restaurants, commercial office space, and a large member carpark. The hotel will
also boast a separate lobby, a gymnasium and a lobby lounge. This impressive development will be
interconnected with the Belconnen venue and is on track for opening in January 2020.
As a further sign of our commitment to ensuring that our members enjoy excellent services and modern
facilities, our venues continue to undergo refurbishment works as part of our renovation and upgrade
program. Early in the year the Club completed a major refurbishment of its Charnwood venue which now
boasts an expanded lounge and TAB area, new outdoor areas and a larger bistro. This renovation was
designed to meet the growth in population of the West Belconnen region and to provide an enjoyable
meeting, dining and entertainment venue. Well worth a visit.
I would like to take this opportunity to thank President Brian Weir and the members of the Board for their
support and contribution throughout the year.
The continued success of your Club is a reflection of the Group’s staff as a whole and their commitment to
providing their best service to you, the members. I would like to principally thank the Group’s Chief
Operating Officer, Glenn Wallace, for the dedication he has shown to the Club in managing our valuable
staff at each of our venues on a day to day basis.
Finally, a very special thanks to all the members for your ongoing support and patronage of the Canberra
Labor Club Group, the Club is what it is today because of you!
Arthur Roufogalis
Chief Executive Officer
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2018/19 CANBERRA LABOR CLUB HIGHLIGHTS

HALSTON RESIDENCES
Construction of Halston Residences in Braddon is complete and all units have been sold. The units
have all settled and the buyers are now occupying their new apartments. The funds from this
development are going to the clubs’ diversification project.
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GINNINDERRA LABOR CLUB RENOVATIONS
Ginninderra has undergone a fantastic upgrade including a comfortable new lounge area with large
televisions and two new spacious outdoor dining areas.
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MERCURE CANBERRA BELCONNEN

Mercure Canberra Belconnen is well under way. We started in 2018 with turning the sod on the site,
and now at mid 2019 we have our first room ready! The carpark is being built and everything is on
track for the opening in January 2020.
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MERCURE CANBERRA BELCONNEN
This development is the centrepiece of the clubs diversification project.
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Human Resources
This year has been a year of development, celebration and opportunities!
HR placed a great emphasis on redesigning the vocational training program that is provided to all
employees. We have partnered with Access Recognised Training to deliver a tailored program for the
Canberra Labor Club that is interactive with our workplace and provides a flexible approach to learning.
The focus is on ensuring our employees understand service and engagement with our customers and
are always ensuring that we are delivering “how” the customer wants to be served. We have
encouraged every new employee, and existing employees that have not yet completed their
qualification, to undergo the Certificate III in Hospitality as a standard training program. Our Duty
Managers are encouraged to then proceed to our Certificate IV and Diploma/Advanced Diploma in
Hospitality, which is tailored to management and leadership of people.
The Canberra Labor Club Limited continues to be an industry leader in providing this vocational
pathway to all employees. We believe that through our formal training program we will maintain the
highest standards of service in the Club Industry in Canberra.

(Jacob receives his Advanced Diploma in Hospitality qualification with
Lynda Bailey-HR and Jacob’s Venue Manager, Scott MacLean)

Wellbeing of our team members is at the core of our commitment to our
People - healthy minds and bodies are important for happy people!
The Canberra Labor Club Group has been awarded platinum status in the Healthier Workplace program
again this year. We have been involved with this ACT Government initiative since 2015, which
encourages promoting and maintaining health and wellbeing in our workplace with access to resources
and assistance to develop and implement.

(Employee Wellness Day treats delivered to each of our venues for our team members to enjoy, and Judy and Kerri participating
in a fitness session hosted by our very own personal trainer and Venue Manager at Belconnen, Resty Fisher)
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Years of Service - a celebration of dedication and contribution

(Stella Dunlop 30 years of service, Nadine Reid 25 years of service and Belinda Donnelly 20 years of service. We are proud to
celebrate the length of service these women have provided our organisation)

We have many wonderful long serving employees within our organisation. They bring strength to our
teams with their knowledge and understanding of our organisation and of our customers. We are very
proud that they continue to work within our Clubs because of the great work environments we provide. This year we celebrated with Stella, Nadine, Belinda and our CEO- Arthur in the long service they
have dedicated to Canberra Labor Club Limited.
We have many team members that continue to celebrate the length of service they have dedicated to
our organisation and as an organisation we are proud that they continue to work with us. Below is a
list of employees who have celebrated being part of our team for 10 years or more.
Stella Dunlop- 31 years of service

Mark Bateman- 12 years of service

Nadine Reid- 25 years of service

Shane Perceval- 12 years of service

Stuart Connolly-20 years of service

James Webster- 12 years of service

Belinda Donnelly- 20 years of service

Melissa Holz- 11 years of service

Glenn Wallace- 18 years of service

Guy Morgan- 11 years of service

Arthur Woods- 18 years of service

Michael Stirling- 11 years of service

Christine Pascoe- 16 years of service

Karl Reppin- 11 years of service

Resty Fisher- 14 years of service

Tina Nikolaou- 10 years of service

Renee Emerson- 13 years of service

Katrina Tucker- 10 years of service
10

Employee of the Year - we are proud of the service our team members deliver
Our Employee Rewards and Recognition Program recognises and acknowledges the hard work,
dedication and contributions that our employees make to the overall success of our organisation. We
have many wonderful employees that make up our workforce and in 2018 we acknowledged the
exceptional dedication of five employees across the Group.

Judy
McDonald
Group Employee of
the Year

Sharon
McPherson
Canberra Labor
Club
Employee of the
Year

Hana
Ward
City Labor Club
Employee of the
Year

Sophie
Newman
Ginninderra Labor
Club
Employee of the
Year

Trent
Davies
Weston Creek
Labor Club
Employee of the
Year

Supporting casual and permanent employment
The Canberra Labor Club Limited has developed a workforce
structure that supports permanent employment opportunities.
By developing this structure we continue to attract and retain
great talent in Canberra, positioning our organisation as an
employer of choice in the Club Industry. The Club currently
employees 76 casual staff members and 66 permanent staff
members.

Supporting gender equality
We continue to strive for gender
equality across our organisation. This
is in an industry that has been
traditionally male dominated. We
53%
support and encourage women to
work in the Club Industry as it offers
opportunity for personal growth and
also flexibility. We aim to provide a
welcoming, supportive and flexible
workplace for all of our employees.
The Club currently employees 66 female staff members and 76 male staff members.
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47%

Community
The main value of the Canberra Labor Club Group is community, and how we can help the
community every day. Our team members work hard together to deliver excellent service to our
community. They also put in the effort in their own time to assist and raise money for community
groups & projects.

Community Participation - our team members are always ready to show their support
Our employees continue to show their commitment to the wider community through all the charity
work, support programs and volunteering they become involved in.
OzHarvest Volunteering continues to be successful with many of our employees donating time to assist
OzHarvest in collecting food destined for landfill, and delivering it to needy charities within our
community. In 2018/2019 we provided 160 volunteer hours to this initiative. OzHarvest are always
impressed with the team members that participate and we look forward to continuing to offer this
opportunity to our employees and support to OzHarvest in the future.

(Judy collected almost 1 tonne of food in 8 hours,
which went directly to charities the same day)

(Celebrating the great Mo’s that were
grown to raise money for Movember)

Our employees have also supported many other charities this year. Some of the charities and activities
they have been involved in include:

Red Cross Blood Donation and Plasma Donation
Cerebral Palsy Alliance-Steptember event
World Mental Health Day and World Do Something Day
Movemeber, supporting men’s mental health
Febfast, supporting disadvantaged young people in Australia
The Great Cycle Challenge supporting children’s cancer research
12

Communites@Work Christmas Appeal
For the third year running our staff have supported the Communities @ Work Christmas Appeal and
every year it continues to grow. This year our Head Cellar man Matthew Nunn, built a magnificent
Santa Sleigh for all donations to be placed in. The sleigh was established at our Belconnen Venue and
staff and our generous members were invited to contribute gifts, toiletries and non-perishable food
items to support families in need across the ACT and help make their Christmas’s a little brighter.

(Arthur, CEO and Emma kick off the donations for our Communities@Work Christmas Appeal)

(Daniel then delivered a truck filled with gifts and supplies to the Communities@Work Christmas Appeal Warehouse )
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COMMUNITY SUPPORT
The Canberra Labor Club Group recognises the importance of its role as a community club to
provide financial assistance and supplementary support to a diverse range of local community
organisations and aims to:








Provide assistance to the Canberra community in the most efficient and effective way
possible, with consideration for both long and short term needs.
Promote the Canberra Labor Club Group as a responsible and giving supporter of the
community.
Create goodwill within the Canberra community.
Promote the Club industry in the ACT as a responsible and valuable contributor to the
Canberra community.
Create opportunities for interaction and promote participation within the community.
Create recognition at community, industry and political levels.
Prioritise support of low income, disadvantaged and charitable organisations, as well as
organisations that support community well-being, sporting and recreational activities, schools
and young Canberrans.

The Canberra Labor Club Limited donated to the following sporting, recreational, community and
charitable organisations during the year:
ACT Darts Council

Bowls ACT

ACT Eightball Association

Calvary Hospital Foundation/Aux

ACT Hang Gliders and Paragliding Ass’n

Can the Cancer

ACT Rescue & Foster

Canberra BMX Club

Aranda Primary School

Canberra Hospital Foundation

Arawang Netball Association

Canberra Opera

Arawang Primary School

Canberra Theatre Centre

Australia—China Friendship Society ACT

Capital Bridge Club

Australian Cuban Friendship Society

Central Hockey Club

Australian Grand Master Darts

Chapman Primary School

Australian Investors Association

Charnwood Neighbourhood Watch

Australian Red Cross

Deaf ACT

Australian Society of Zoo Keeping

Diabetes ACT

Austswim Ltd

Encuentero Inc

Baringa Child Care Centre

Evatt Calisthenics

Belconnen Community Council

Everyman Theatre Company

Belconnen Junior Australian Football Club

Federation of Indian Association

Belwest Foxes Soccer Club

Fitability

Betsafe

Friends of ACT Trees
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COMMUNITY SUPPORT (Continued)
The Canberra Labor Club Limited donated to the following sporting, recreational, community
and charitable organisations during the year: (Continued)
Ginninderra Rats Basketball Club

Pigeonhole Theatre

Global Gambling Guidance Group

Red Cross Australia

GOPIO Canberra Inc

Ricky Stuart Foundation

Hall Bushrangers Rugby Union Club

Royal Life Saving Society ACT Branch

Hawker Primary School

Rural Aid

Hockey ACT

Shadow House PITS Theatre Group

Indian Seniors

Spanish Carers

Italian Seniors

St Barnabas Men’s Group

JDRF Charity Bowls Day

St John Vianney Primary School

Lake Ginninderra Sea Scouts

St JudePrimary School

Laurel Ladies Legacy Group

St Monica’s Primary School

Leukaemia Foundation

St Thomas Aquinas

Lung Life Support Group

The Combined Probus Club of Cooleman

Maribyrnong Primary School

Toastmasters (Early Risers)

Marist College

Travelling Bowlers

Molonglo Football Club

University of Canberra Gridiron Club

National Capital Equestrian Club

Volunteering ACT

National Seniors Association

War Widows Guild

National Zoo and Aquarium

Weston Creek Bowling Club

North Canberra Bears Rugby League Club

Weston Creek Molonglo Cricket Club

Oz Harvest

Weston Creek Indians Baseball Club

PANDSI

Weston Creek Little Athletics

Papermoon Theatre Company

Weston Creek Woden Dodgers Basketball Club

Parents & Friends of Lesbian & Gays

Weston Creek Women Bowling Club

Parkinson ACT

Wildcats Junior Football Club

JDRF Charity Bowls Day

Laurel Ladies Legacy Group
15

ACT Darts Awards

16

DIRECTORS’ REPORT
The Directors present their report, together with the Consolidated Financial Report of the
Canberra Labor Club Limited (the Company) for the Financial Year ended 30 June 2019 and
the Auditor’s Report thereon.
Directors
The Directors of the Company at any time during or since the end of the Financial Year are,
including their relevant attendances at official Board meetings during the Financial Year:
Attendance at Board Meetings*
Name & Position

Qualifications

Brian Weir

University Lecturer

President

Appointed 27 September 2009

Tony Luchetti

Retired

Vice President

Appointed 20 July 1998

Sandra Thomas

Scientist – University of Canberra

Vice President

Appointed 26 October 2014

Garrett Purtill

Industrial Officer – Education Union

Treasurer

Appointed 8 December 2014

Margaret Watt

Retired

Director

Appointed 25 October 2015

Gabrielle Blair

Public Servant

Director

Appointed 26 October 2014

Actual

Possible

12

13

11

13

13

13

13

13

11

13

4

4

10

13

9

13

11

13

8

9

Resigned 28 October 2018
Christopher Long

Retired

Director

Appointed 25 January 2017

Beth Vincent-Pietsch

Industrial Officer - CPSU

Director

Appointed 29 October 2017

Greg Miller

Retired

Director

Appointed 24 January 2018

Michelle Kirby

Industrial Officer

Director

Appointed 28 October 2018

*Apologies were received from all Directors for all non-attendances
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DIRECTORS’ REPORT (continued)
Company Secretary
Mr Arthur Roufogalis was appointed to the position of Company Secretary in June 1999. Arthur
has worked for the Company in the capacity of CEO since his engagement by the Company in
June 1999.
Principal Activities
The principal activities of the Company during the course of the Financial Year were the
management of four licensed club premises in the Australian Capital Territory and the
investment in, and management of, commercial properties and property development. There
were no significant changes in the nature of the activities of the Company during the year.
Entity’s Objectives
The entity’s short term objectives are to:
· Provide a high standard of services and facilities for Members;
· Support the local community; and
· Promote and support the Australian Labor Party.
The entity’s long term objectives are to:
· Be sustainable and strive for continuous improvement to service and support our Members
and the local community; and
· Be recognised as a leader within the local club industry.
To achieve these objectives, the entity has adopted the following strategies:
· Attract and foster quality management and staff;
· Work in partnership with Club Members and the community; and
· Follow best practice in all operational and financial aspects of the Group’s activities.
Review and Results of Operations
The loss of the consolidated entity for the year ended 30 June 2019 was $192,394 (2018: profit
of $737,255.)
Dividends
The Company is a Non-Profit Organisation and is prevented by its articles from paying
dividends.
State of Affairs
In the opinion of the Directors there were no significant changes in the state of affairs of the
Company that occurred during the Financial Year under review.
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DIRECTORS’ REPORT (continued)
Likely Developments
The Company will continue to provide social, entertainment and dining facilities for its
Members, and continue diversifying its revenue streams.
Environmental Regulation
The Company’s operations are subject to environmental regulation under both Commonwealth
and Territory legislation including the Smoke Free Areas Act 1997. The Board and
Management are responsible for ensuring compliance with environmental legislation and are
not aware of any material breaches of the legislation.
Indemnification and Insurance of Officers
Since the end of the previous Financial Year the Company has paid insurance premiums
totalling $2,771 (2018: $2,529) on behalf of the Directors’ and Officers’ Legal Liability. The
insurance policy relates to:
(i) Costs and expenses incurred by the relevant Officers in defending proceedings, whether
civil or criminal and whatever their outcome; and
(ii) Other liabilities that may arise from their position, with the exception of conduct involving
a wilful breach of duty or improper use of information or position to gain a personal advantage.
The premiums were paid in respect of the Directors of the Company listed in this report.
Proceedings on Behalf of the Entity
No person has applied for leave of Court to bring proceedings on behalf of the entity or
intervene in any proceedings to which the entity is a party for the purpose of taking
responsibility on behalf of the entity for all or any part of those proceedings.
The entity was not a party to any such proceedings during the year.
Events Subsequent to Balance Date
NIL
Contingent Liabilities
Guarantees
Guarantees have been issued in respect of Tabcorp operations at Canberra Labor Club,
Ginninderra Labor Club, and Weston Creek Labor Club, and in respect of rent obligations at the
City Labor Club and car park.

19

DIRECTORS’ REPORT (continued)
Members’ Undertaking
The Company is incorporated under the Corporations Act 2001 and is a company limited by
guarantee. If the Company is wound up, the constitution states that each member is required to
contribute a maximum of $20 each towards meeting any outstanding obligations of the
Company. At 30 June 2019, the total amount that members of the Company are liable to
contribute if the Company is wound up is $841,020(2018: $875,140).
Lead Auditor’s Independence Declaration
The Lead Auditor’s Independence Declaration, as required under Section 307C of the
Corporations Act 2001, is set out on page 21 of this Financial Report and forms part of the
Directors’ Report for the Financial Year ended 30 June 2019.
Signed in accordance with a resolution of the Directors.

Brian Weir

Garrett Purtill

President

Treasurer

Dated at Canberra this 18th day of September 2019.
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DIRECTORS’ DECLARATION
In the opinion of the Directors of the Canberra Labor Club Limited (the Company):
(a) The Consolidated Financial Statements and notes, set out on pages 25 to 47 are in
accordance with the Corporations Act 2001, including:
(i) Giving a true and fair view of the consolidated financial position of the Company
as at 30 June 2019 and of its performance, for the year ended on that date; and
(ii) Complying with Australian Accounting Standards (including the Australian
Accounting Interpretations) and the Corporations Regulations 2001;
(b) There are reasonable grounds to believe that the Company will be able to pay its
debts as and when they become due and payable; and
(c) The Consolidated Financial Report is in accordance with the disclosure requirements
of the Gaming Machine Act 2004 (A.C.T.).
Signed in accordance with the resolution of the Directors:
Dated at Canberra this 18th day of September 2019.

Brian Weir
President

Garrett Purtill
Treasurer
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CONSOLIDATED STATEMENT OF COMPREHENSIVE INCOME
FOR THE YEAR ENDED 30 JUNE 2019
NOTES

2019

2018

$

$

Revenue

4

30,927,960

31,043,956

Other income

5

22,615,087

2,202,180

53,543,047

33,246,136

(26,133,481)

(7,587,138)

Employment expenses

(8,248,784)

(8,188,431)

Property expenses

(6,395,451)

(5,315,077)

Entertainment and promotions

(5,134,957)

(5,041,250)

Depreciation and amortisation

(4,720,925)

(4,718,576)

(597,971)

(581,179)

(1,876,975)

(1,177,493)

434,503

636,992

27,008

8,058

Financial expenses

(89,532)

(129,668)

Net financial income

(62,524)

(121,610)

Profit before income tax (expense) / benefit

371,979

515,382

(564,373)

221,873

(192,394)

737,255

-

-

(192,394)

737,255

Cost of Sales

Sponsorship and donations paid
Other expenses

Results from operating activities

Financial income

Income tax (expense) / benefit

7(a)

Profit for the year
Net gain on revaluation of fixed assets

Total comprehensive income attributable to members of
the entity

The Consolidated Statement of Comprehensive Income is to be read in conjunction with the
notes to the consolidated financial statements set out on pages 29 to 47

25

CONSOLIDATED BALANCE SHEET AS AT 30 JUNE 2019
NOTES
CURRENT ASSETS
Cash and cash equivalents

2019

2018

$

$

22(a)

2,784,969

3,216,524

Short Term Investments

13

1,885,000

2,045,632

Trade and other receivables

8

581,903

462,918

Inventories

9

212,323

18,654,445

68,933

48,345

5,533,128

24,427,864

983,711

502,334

Prepayments
TOTAL CURRENT ASSETS
NON-CURRENT ASSETS
Deferred tax assets

7(c)

Property, plant & equipment

10

61,242,570

46,184,498

Investment properties

12

6,732,617

7,389,782

Intangibles

11

-

1,013,000

68,958,898

55,089,614

74,492,026

79,517,478

TOTAL NON-CURRENT ASSETS
TOTAL ASSETS
CURRENT LIABILITIES
Trade and other payables

14

3,820,845

2,467,403

Provisions

16

384,827

478,355

Interest Bearing Liabilities

15

-

13,418,279

Employee benefits

17

1,209,630

1,173,275

5,415,302

17,537,312

7(c)

3,914,996

2,956,429

Interest Bearing Liabilities

15

6,326,405

-

Employee benefits

17

134,647

130,667

10,376,048

3,087,096

TOTAL LIABILITIES

15,791,350

20,624,408

NET ASSETS

58,700,676

58,893,070

49,980,440

50,172,834

8,720,236

8,720,236

58,700,676

58,893,070

TOTAL CURRENT LIABILITIES
NON-CURRENT LIABILITIES
Deferred tax liabilities

TOTAL NON-CURRENT LIABILITIES

MEMBERS’ FUNDS
Accumulated funds
Asset Revaluation Reserve
TOTAL MEMBERS’ FUNDS

The Consolidated Balance Sheet is to be read in conjunction with the notes to the Consolidated
Financial Statements set out on pages 29 to 47
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CONSOLIDATED STATEMENT OF CHANGES IN EQUITY
FOR THE YEAR ENDED 30 JUNE 2019

NOTES

2019

2018

$

$

Cash flows from operating activities:
Receipts from operations

58,449,526

36,192,425

(32,285,803)

(42,796,962)

(89,532)

(129,669)

27,008

8,058

26,101,199

(6,726,148)

160,633

(2,021,000)

(16,044,001)

(4,122,148)

Payments for plant, furniture and equipment

(3,557,512)

(700,156)

Net cash from /(used in) investing activities

(19,440,880)

(6,843,304)

6,326,405

13,418,279

(13,418,279)

-

(7,091,874)

13,418,279

(431,555)

(151,173)

3,216,524

3,367,697

2,784,969

3,216,524

Payments to suppliers and employees
Interest paid
Interest received
Net cash from /(used in) operating activities

22(b)

Cash flows from investing activities:
Payments for/(used in) investment
Payments for leasehold land, buildings & improvements

Cash flows from financing activities:
Proceeds from Borrowing
Repayments of borrowings
Net cash from / (used in) financing activities

Net (decrease) in cash held
Cash at the beginning of the financial year
Cash at the end of the financial year

22(a)

The Consolidated Statement of Changes in Equity is to be read in conjunction with the notes to the
Consolidated Financial Statements set out on pages 29 to 47
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CONSOLIDATED STATEMENT OF CASH FLOWS
FOR THE YEAR ENED 30 JUNE 2019
Accumulated
Funds

Asset Revaluation
Reserve

Total

$

$

$

49,435,579

8,720,236

58,155,815

-

737,255

Members’ Funds

Balance at 1 July 2017

Profit/(Loss) for the year

737,255

Balance at 30 June 2018

50,172,834

8,720,236

Profit/(Loss) for the year

(192,394)

-

Balance at 30 June 2019

49,980,440

8,720,236

58,893,070

(192,394)

58,700,676

The Consolidated Statement of Cash Flows is to be read in conjunction with the notes to the
Consolidated Financial Statements set out on pages 29 to 47
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
1) REPORTING ENTITY
The consolidated financial statements covers the Canberra Labor Club Limited and its subsidiaries. The Canberra
Labor Club Limited is incorporated and domiciled in Australia. The Canberra Labor Club Limited is a company
limited by guarantee. The address of the Company’s registered office is Chandler Street, Belconnen. The
consolidated entity primarily is involved in the conduct and promotion of licensed clubs and property
development.
2) BASIS OF PREPARATION
(a) Statement of compliance
The consolidated financial statements are general purpose consolidated financial statements that have been
prepared in accordance with Australian Accounting Standards (including Australian Accounting Interpretations),
the Corporations Act 2001 , the Australian Capital Territory Gaming Machine Act 2004 and Gaming Machine
Regulations 2004.
Australian Accounting Standards set out accounting policies that the AASB has concluded would result in
consolidated financial statements containing relevant and reliable information about transactions, events and
conditions. Material accounting policies adopted in the preparation of these consolidated financial statements are
presented below and have been consistently applied unless otherwise stated.
The consolidated financial statements were authorised for issue on 18th September 2019 by the Directors of the
Company.
(b) Principles of consolidation
The consolidated financial statements incorporate the assets and liabilities of all subsidiaries of Canberra Labor
Club Limited as at 30 June 2019 and the results of all subsidiaries for the year then ended. Canberra Labor Club
Limited and its subsidiary together are referred to in these consolidated financial statements as the 'consolidated
entity'.
Subsidiaries are all those entities over which the consolidated entity has control. The consolidated entity controls
an entity when the consolidated entity is exposed to, or has rights to, variable returns from its involvement with
the entity and has the ability to affect those returns through its power to direct the activities of the entity.
Subsidiaries are fully consolidated from the date on which control is transferred to the consolidated entity. They
are de-consolidated from the date that control ceases.
(c) Basis of measurement
The consolidated financial statements have been prepared on an accruals basis and are based on historical costs,
modified, where applicable, by the measurement at fair value of selected non-current assets, financial assets and
financial liabilities.
(d) Comparative figures
When required by Accounting Standards comparative figures have been adjusted to conform with changes in
presentation for reclassified items in the financial statements.
(e) Functional and presentation currency
These consolidated financial statements are presented in Australian dollars, which is the Company’s functional
currency.
(f) Critical accounting estimates and judgements
The Directors evaluate estimates and judgements incorporated into the consolidated financial report based on
historical knowledge and best available current information. Estimates assume a reasonable expectation of future
events and are based on current trends and economic data, obtained both externally and within the Group.
Key sources of estimation uncertainty
(i) Impairment of non-financial assets
The Company assesses impairment of non-financial assets at each reporting date by evaluation of conditions
and events specific to the Company and the particular assets that may lead to impairment. If an impairment
trigger exists, the recoverable amount of the asset is determined. This involves fair value less costs of disposal
or value-in-use calculations which incorporate various key estimates and assumptions.
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
2) BASIS OF PREPARATION (CONTINUED)
(f) Critical accounting estimates and judgements (Continued)
(ii) Fair value measurements
In estimating the fair value of an asset or a liability, the company uses market-observable data to the extent
it is available. Where Level 1 inputs are not available, the company engages third party qualified valuers to
perform the valuation. Information about the valuation techniques and inputs used in determining the fair
value of various assets and liabilities are disclosed in note 26.
3) SIGNIFICANT ACCOUNTING POLICIES
(a) Revenue Recognition
Goods sold
Revenue from the sale of goods is measured at the fair value of the consideration received or receivable. Revenue
is recognised when the significant risks and rewards of ownership have been transferred to the buyer, recovery of
the consideration is probable, the associated costs and possible return of goods can be estimated reliably and there
is no continuing management involvement with the goods. Gross Gaming Machine Revenue, disclosed in Note 4, is
inclusive of GST.
Revenue from the sale of completed property is recognised on settlement of the sale. This represents the point
when risks and rewards have passed to the buyer.
Services
Revenue from services rendered is recognised in profit or loss in proportion to the stage of completion of the
transaction at reporting date.
Rental income
Rental income is recognised in profit or loss on a straight-line basis over the term of the lease.
(b) Goods and Services Tax
Revenues, expenses and assets are recognised net of the amount of goods and services tax (GST), except where the
amount of GST incurred is not recoverable from the Australian Taxation Office (ATO). In these circumstances the
GST is recognised as part of the cost of acquisition of the asset or as part of an item of the expense.
Receivables and payables are stated with the amount of GST included. The net amount of GST recoverable from, or
payable to, the ATO is included as a current asset or liability in the Consolidated Balance Sheet.
Cash flows are included in the Consolidated Statement of Cash Flows on a gross basis. The GST components of cash
flows arising from investing and financing activities which are recoverable from, or payable to, the ATO are
classified as operating cash flows.
(c) Finance income and expenses
Finance income comprises interest income on funds invested and dividend income. Interest income is recognised
as it accrues, using the effective interest rate method, in the Consolidated Statement of Comprehensive Income.
Dividend income is recognised on the date that the Company’s right to receive payment is established, which in the
case of quoted securities is the ex-dividend date.
Finance expenses comprise interest expense on borrowings. Interest expense is recognised in the Consolidated
Statement of Comprehensive Income using the effective interest method.
(d) Taxation
Income tax
Income tax expense comprises current and deferred tax. Income tax is recognised in the Consolidated Statement
of Comprehensive Income except to the extent that it relates to items recognised directly in equity, in which case it
is recognised in equity.
The Company is exempt from income tax on mutual income under the principle of mutuality. Any non-member
income net of relevant expenses is subject to income tax.
Current tax is the expected tax payable on the taxable income for the year, using tax rates enacted or substantially
enacted at the Consolidated Balance Sheet date, and any adjustment to tax payable in respect of previous years.
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
3) SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(d) Taxation (Continued)
Deferred tax is provided using the Balance Sheet method, providing for temporary differences between the
carrying amounts of assets and liabilities for financial reporting purposes and the amounts used for taxation
purposes. Deferred tax is measured at the tax rates that are expected to be applied to the temporary differences
when they reverse, based on the laws that have been enacted or substantively enacted by the reporting date.
A deferred tax asset is recognised to the extent that it is probable that future taxable profits will be available
against which temporary differences can be utilised. Deferred tax assets are reviewed at each reporting date and
are reduced to the extent that it is no longer probable that the related tax benefit will be realised.
(e) Property, Plant and Equipment
Property
Freehold land and buildings are measured at their fair value based on periodic, but at least triennial, valuations by
external independent valuers, less subsequent depreciation for buildings.
Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation reserve
in equity. Decreases that offset previous increases of the same classes of assets are charged against fair value
reserves directly in equity; all other decreases are charged to profit or loss in the Consolidated Statement of
Comprehensive Income. At each valuation date the difference between depreciation based on the revalued
carrying amount of the asset charged to the Consolidated Statement of Comprehensive Income and depreciation
based on the asset’s original cost is transferred from the revaluation reserve to retained earnings.
Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of the
asset and the net amount is restated to the revalued amount of the asset.
Leasehold land and buildings that have been contributed at no cost, or for nominal cost are valued at the fair value
of the asset at the date it is acquired.
An independent valuation of the properties to fair market value was conducted in June 2017 by Knight Frank
Valuations Canberra.
Plant and Equipment
Plant and equipment is carried at historical cost as indicated, less, where applicable, accumulated depreciation and
impairment losses.
Plant and equipment that have been contributed at no cost, or for nominal cost are valued at the fair value of the
asset at the date it is acquired.
The depreciable amount of all fixed assets including buildings and capitalised lease assets, but excluding freehold
land, is depreciated on a straight-line basis over the asset’s useful life to the entity commencing from the time the
asset is held ready for use. Leasehold improvements are depreciated over the shorter of either the unexpired
period of the lease or the estimated useful lives of the improvements.

The depreciation rates used for each class of asset are as follows:
2019

2018

Buildings

2.5%

2.5%

Leasehold Improvements

10%

10%

Plant, Furniture and Equipment

20%

20%

Gaming Machine Plant and Equipment

20%

20%

Leased Plant and Equipment

20%

20%

Property, Plant and Equipment
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
3)
SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(f) Depreciation
The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at each Balance Sheet date.
Asset classes’ carrying amount is written down immediately to its recoverable amount if the asset’s carrying
amount is greater than its estimated recoverable amount.
Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains or
losses are included in profit or loss in the Consolidated Statement of Comprehensive Income. When revalued
assets are sold, amounts included in the revaluation reserve relating to that asset are transferred to retained
earnings.
(g) Investment properties
Investment properties are held to earn rental income, or for capital appreciation, or for both and are measured at
fair value. The investment properties were valued by independent valuers in May 2018 by Knight Frank Valuations
Canberra. The valuations were determined based on the estimated amounts for which the properties should
exchange on the date of valuation between a willing buyer and willing seller in an arm’s length transaction.
(h) Intangibles
Intangible assets that are acquired by the Company which have indefinite useful lives are measured at cost less
accumulated impairment losses.
(i) Cash & cash equivalents
For the purposes of the Consolidated Statement of Cash Flows, cash includes cash on hand and in banks, and
money market investments readily convertible to cash within 2 working days, net of outstanding bank overdraft.
(j) Trade and other receivables
Debtors are generally settled within 30 days and are carried at amortised cost less an expected credit losses.
(k) Inventories
Inventories are measured at the lower of cost and net realisable value. The cost of inventories is based on the
weighted average cost principle, and includes expenditure incurred in acquiring the inventories and bringing them
to their existing location and condition. Net realisable value is the estimated selling price in the ordinary course of
business, less the estimated costs of completion and selling expenses.
Property held for development and resales is stated at the lower of cost and net realisable value. Cost includes the
cost of acquisition, development, and borrowing costs during construction. When development is completed,
borrowing costs and other holding charges are expensed as incurred.
Property purchased for development is initially classified as non-current. It is subsequently reclassified to current
if the constructed units are expected to be sold within 12 months.
(l) Impairment
Financial assets
A financial asset is considered to be impaired if objective evidence indicates that one or more events have had a
negative effect on the estimated future cash flows of that asset. An impairment loss in respect of a financial asset
measured at amortised cost is calculated as the difference between its carrying amount and the present value of
the estimated future cash flows discounted at the original effective interest rate. An impairment loss in respect of
an available-for-sale financial asset is calculated by reference to its current fair value. Individually significant
financial assets are tested for impairment on an individual basis. The remaining financial assets are assessed
collectively in groups that share similar credit risk characteristics.
All impairment losses are recognised in profit or loss in the Consolidated Statement of Comprehensive Income.
Any cumulative loss in respect of an available-for-sale financial asset recognised previously in equity is transferred
to profit or loss. An impairment loss is reversed if the reversal can be related objectively to an event occurring
after the impairment loss was recognised. For financial assets measured at amortised cost and available-for-sale
financial assets that are debt securities, the reversal is recognised in profit or loss. For available-for-sale financial
assets that are equity securities, impairment losses cannot be reversed and accordingly all subsequent increments
in fair value are recognised directly in equity.
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
3)
SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(l) Impairment (Continued)
Non-financial assets
The carrying amounts of the Company’s non-financial assets, other than investment properties, inventories and
deferred tax assets, are reviewed at each reporting date to determine whether there is any indication of
impairment. If any such indication exists then the asset’s recoverable amount is estimated.
An impairment loss is recognised if the carrying amount of an asset or its cash-generating unit exceeds its
recoverable amount. A cash-generating unit is the smallest identifiable asset group that generates cash flows that
largely are independent from other assets and groups. Impairment losses are recognised in the Consolidated
Statement of Comprehensive Income. Impairment losses recognised in respect of cash-generating units are
allocated first to reduce the carrying amount of any goodwill allocated to the units and then to reduce the carrying
amount of the other assets in the unit (group of units) on a pro rata basis.
The recoverable amount of an asset or cash-generating unit is the greater of its value in use and its fair value less
costs to sell. In assessing value in use, the estimated future cash flows are discounted to their present value using a
pre-tax discount rate that reflects current market assessments of the time value of money and the risks specific to
the asset.
Impairment losses recognised in prior periods are assessed at each reporting date for any indications that the loss
has decreased or no longer exists. An impairment loss is reversed if there has been a change in the estimates used
to determine the recoverable amount. An impairment loss is reversed only to the extent that the asset’s carrying
amount does not exceed the carrying amount that would have been determined, net of depreciation, if no
impairment loss had been recognised.
(m) Payables
Liabilities are recognised for amounts to be paid in the future for goods or services received. Trade accounts
payable are normally settled within 30 days.
(n) Interest bearing liabilities
Bank loans are carried on the Consolidated Balance Sheet at their principal amount. Interest expense is recognised
on an accruals basis.
(o) Operating leases
Payments made under operating leases are recognised in profit or loss in the Consolidated Statement of
Comprehensive Income on a straight-line basis over the term of the lease.
(p) Employee benefits
Short-term employee benefits
Provision is made for the Company’s obligation for short-term employee benefits. Short-term employee benefits
are benefits (other than termination benefits) that are expected to be settled wholly before 12 months after the
end of the annual reporting period in which the employees render the related service, including wages, salaries
and leave. Short-term employee benefits are measured at the (undiscounted) amounts expected to be paid when
the obligation is settled.
The Company’s obligations for short-term employee benefits such as wages, salaries and leave are recognised as a
part of current trade and other payables in the Consolidated Balance Sheet.
Other long-term employee benefits
Provision is made for employees’ long service leave and annual leave entitlements not expected to be settled
wholly within 12 months after the end of the annual reporting period in which the employees render the related
service. Other long-term employee benefits are measured at the present value of the expected future payments to
be made to employees. Expected future payments incorporate anticipated future wage and salary levels, durations
of service and employee departures and are discounted at rates determined by reference to market yields at the
end of the reporting period on corporate bond rates that have maturity dates that approximate the terms of the
obligations. Upon the remeasurement of obligations for other long-term employee benefits, the net change in the
obligation is recognised in the Consolidated Statement of Comprehensive Income as a part of employee benefits
expense.
The Company’s obligations for long-term employee benefits are presented as non-current provisions in the
Consolidated Balance Sheet, except where the Company does not have an unconditional right to defer settlement
for at least 12 months after the end of the reporting period, in which case the obligations are presented as current
provisions.
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NOTES TO AND FORMING PART OF THE CONSOLIDATED FINANCIAL STATEMENTS
FOR THE YEAR ENDED 30 JUNE 2019
3) SIGNIFICANT ACCOUNTING POLICIES (CONTINUED)
(q) Basis for consolidation
(i) Subsidiaries
These consolidated financial statements incorporate the assets and liabilities of the subsidiaries being 2.200
Nominees Pty Ltd and S48 Investments Pty Ltd. These subsidiaries are wholly owned by the Canberra Labor
Club Limited. The purpose of 2.200 Nominees Pty Ltd and S48 Investments Pty Ltd are to acquire property
and/or undertake property development.
(ii) Transactions eliminated on consolidation
Intra-group balances, transactions and any unrealised gains and losses or income and expenses arising from
intra-group transactions are eliminated in preparing the consolidated financial statements.
(r) Borrowing Costs
Borrowing costs directly attributable to the acquisition, construction or production of qualifying assets, which are
assets that necessarily take a substantial period of time to get ready for their intended use or sale, are added to the
cost of those assets, until such time as the assets are substantially ready for their intended use or sale.
(s) New Standards and Interpretations Issued But Not Yet Effective
At the date of this financial report the following standards and interpretations, which may impact the entity in the
period of initial application, have been issued but are not yet effective:
Ref

Title

Summary

Application
date

AASB Leases
16

This standard replaces AASB 117. All leases are classified as ‘right
of use’, which will be capitalised in the statement of financial
position, measured at the present value of the unavoidable future
lease payments to be made over the lease term

AASB Income of
1058 Not for
Profit
Entities

1 January
This standard replaces AASB 1004. Clarifies the treatment of the
receipts of income by not-for-profit entities. Income where there 2019
is associated performance obligations should be recognised in line
with the principles of AASB 15, whereas donations with no future
obligations may be recognised immediately.

4) REVENUE
Gross Gaming Machine Revenue - Canberra Labor Club

1 January
2019

Expected
Impact
Yet to be
determined

Minimal

2019

2018

$

$

15,204,013

15,211,275

Gross Gaming Machine Revenue - City Labor Club

3,295,077

3,450,130

Gross Gaming Machine Revenue - Ginninderra Labor Club

4,248,909

4,467,326

Gross Gaming Machine Revenue - Weston Creek Labor Club

1,622,591

1,613,981

(2,215,880)

(2,249,365)

8,773,250

8,550,609

30,927,960

31,043,956

20,973,825

-

248,387

635,113

1,392,875

1,567,067

22,615,087

2,202,180

GST paid on Gross Gaming Machine Revenue
Other Revenue

5) OTHER INCOME
Sales of units
Rental Income
Other Income
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6) AUDITORS’ REMUNERATION

Audit services—RSM
7)

2019

2018

$

$
60,000

55,000

87,184

(260,536)

-

1,354

Origination and reversal of temporary differences

447,189

37,309

Total income tax (benefit)/expense in income statement

564,373

(221,873)

Attributable to: Continuing operations

564,373

(221,873)

Profit excluding income tax

371,979

515,383

Income tax using the Company’s domestic corporate tax rate 27.5%

102,294

154,615

8,384,295

9,150,755

730,312

12,250

Income attribute to members

(8,468,203)

(9,578,156)

Adjustment for balance sheet

(10,739)

37,309

(173,586)

1,354

564,373

(221,873)

Balance at beginning of year

-

-

Income tax (paid)/refund

-

-

Under/(over) provision prior year

-

-

87,184

-

87,184

-

INCOME TAX (BENEFIT)/EXPENSE
a) Recognised in the Consolidated Statement of Comprehensive Income
Current tax expense
Current year
Adjustment for prior years
Deferred tax expense

Numerical reconciliation between tax expense and pre-tax net profit

Increase in income tax expense due to:
Expenses attribute to members
Non-deductible expenses
Decrease in income tax expense due to:

Adjustment for prior years
Income tax (benefit)/expense on pre-tax net profit

b) Current tax liabilities

Current year’s income tax liability on profit
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7) INCOME TAX EXPENSE (CONTINUED)
c) Deferred tax assets and liabilities
Recognised deferred tax assets and liabilities
Assets
2019
Property, plant and equipment

Net

Liabilities

2018

2019

2018

2019

2018

114,142

35,819

2,484,996

2,908,610

(2,370,854)

(2,872,791)

31,911

33,454

-

6,008

31,911

27,446

Investment Properties

793,079

-

1,430,000

40,456

(636,921)

(40,456)

Business related costs

-

117,885

-

-

-

117,885

44,579

-

-

-

44,579

-

Prior year adjustments

-

(12,546)

-

1,355

-

(13,901)

Tax Value Carry Forward Loss

-

327,722

-

-

-

327,722

983,711

502,334

3,914,996

2,956,429

(2,931,285)

(2,454,095)

Provisions and Accruals

Prepaid cost

Tax assets/liabilities

Movement in temporary differences during the year
Balance

Recognised

Recognised

1 July18

In Income

In Equity

(2,872,791)

254,000

247,937

(2,370,854)

27,446

6,753

(2,288)

31,911

Investment properties

(40,456)

(558,373)

(38,092)

(636,921)

Business related costs

117,885

(108,061)

(9,824)

-

-

44,579

-

44,579

Prior year adjustment

(13,901)

-

13,901

-

Tax Value carry forward Losses

327,722

(300,412)

(27,310)

-

(2,454,095)

(661,514)

184,324

(2,931,285)

Property, plant and equipment
Provisions and Accruals

Prepaid costs

8) TRADE AND OTHER RECEIVABLES
Trade debtors

30 June 19

2019

2018

$

$

581,903
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2019
$

9) INVENTORIES

2018
$

Current
Liquor stocks - at cost

212,323

220,960

Catering stocks - at cost

-

9,660

Cost of property

-

4,595,988

Capitalised development costs

-

13,827,837

212,323

18,654,445

At fair value

32,059,540

29,627,687

Less: Accumulated depreciation

(3,230,942)

(1,630,457)

Total Leasehold land and buildings

28,828,598

27,997,230

27,422,603

27,215,216

(19,861,116)

( 18,681,313)

7,561,487

8,533,903

Capital works in progress

24,852,485

9,653,365

Total Property, Plant and Equipment

61,242,570

46,184,498

10) PROPERTY, PLANT AND EQUIPMENT
Leasehold land and buildings:

Plant, furniture and equipment:
At cost
Less: Accumulated depreciation
Total Plant, furniture and equipment

Valuations
The Company’s land, buildings and investment properties were valued in June 2017 by independent valuers,
Knight Frank Valuations Canberra. Valuations were made on the basis of fair value. The revaluation surplus was
credited to an asset revaluation reserve in members’ funds, net of deferred tax liabilities, in the prior financial
year.
As at 30 June 2017, the Company’s land, buildings and investment properties were measured at fair value less,
where applicable, accumulated depreciation and impairment losses. The Company’s plant and equipment were
measured at historical cost less, where applicable, accumulated depreciation and impairment losses.
The fair value measurements are disclosed in Note 26.
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10) PROPERTY, PLANT AND EQUIPMENT (CONTINUED)
Reconciliations
Reconciliations of carrying amounts for each class of Property, Plant & Equipment are set out below:
2019

2018

$

$

27,997,230

29,200,000

Additions

2,435,819

427,687

Disposals

-

-

Depreciation

(1,604,451)

(1,630,457)

Carrying amount at end of year

28,828,598

27,997,230

Carrying amount at beginning of year

8,533,903

9,583,894

Additions

2,186,900

2,224,649

Disposals

(76,778)

(218,480)

(3,082,538)

(3,056,160)

7,561,487

8,533,903

9,653,365

7,067,258

Additions

19,570,608

5,238,443

Transfer to property, plant & equipment on completion

(4,371,488)

(2,652,336)

Carrying amount at end of year

24,852,485

9,653,365

Leasehold land and buildings:
Carrying amount at beginning of year

Plant, furniture and equipment:

Depreciation
Carrying amount at end of year
Capital works in progress
Carrying amount at beginning of year

11)

INTANGIBLES
Intangibles—at cost

-

1,013,000

1,013,000

833,000

Additions

90,000

180,000

Disposals

(1,103,000)

-

-

1,013,000

Carrying amount at beginning of year

Carrying amount at the end of year

As part of the ACT Government’s ‘Pathway to 4,000 Gaming Machine Authorisations by 2020’ and the AttorneyGeneral‘s ‘Gaming Machine Harm Minimisation Reforms’, the club was obliged to surrender gaming machine
authorisations to the value of $1,103,000 which has directly impacted on the club’s profit.
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12) INVESTMENT PROPERTIES

Leasehold land and buildings:

2019
$

- at fair value

6,600,000

7,250,000

246,857

411,265

4,725

16,050

Less: Accumulated depreciation

(118,965)

(287,533)

Carrying amount at end of year

6,732,617

7,389,782

Plant and Equipment (at cost)
Capital work in progress

2018
$

The investment properties were valued by independent valuers, Knight Frank Valuations Canberra. During the
year the consolidated entity recognised a $650,000 impairment expense, through the consolidated statement of
comprehensive income, in relation to the City Walk property.
13) SHORT TERM INVESTMENTS
Term Deposits – Current

1,885,000

2,045,632

14) TRADE AND OTHER PAYABLES
Trade creditors
Other creditors and accruals

3,259,868

1,693,877

560,977

773,526

3,820,845

2,467,403

6,326,405

13,418,279

6,326,405

13,418,279

33,863,595

10,271,721

40,190,000

23,690,000

15) INTEREST-BEARING LIABILITIES
Financing facilities
Bank Bill Business Loans
Liability
Facilities Available at Reporting Date
Used
Unused

The bank bill business loans are secured by a registered first mortgage over the leaseholds at Belconnen Club
house, Charnwood Club house, Belconnen Section 48, block 20, City Walk, and by a registered equitable mortgage
over the Company’s assets. The subsidiary 2.200 Nominees Pty Ltd has paid in full the bank bill business loan that
finance the construction of the residential development at Torrens Street, Braddon. See note 22 (c).
16)

PROVISIONS

Current
Provision for linked jackpot and bonus points
Other provisions
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17) EMPLOYEE BENEFITS

2019
$

Current

2018
$

Provision for annual leave

665,709

676,101

Provision for long service leave

543,921

497,174

1,209,630

1,173,275

134,647

130,667

Less than one year

1,102,770

738,000

Between one and five years

1,570,107

2,326,557

2,672,877

3,064,557

Non-current
Provision for long service leave
18) OPERATING LEASES
Leases as lessee
Non-cancellable operating lease rentals are payable as follows:

During the year ended 30 June 2019, $1,107,394 was recognised as an expense in the Consolidated Statement of
Comprehensive Income in respect of operating leases (2018: $1,158,469) for the rental of premises for the City
Labor Club and car park.
Leases as lessor
The Company leases out its investment properties under operating leases. The future minimum lease payments
under non-cancellable leases are as follows:
Less than one year

221,495

271,480

More than one year

344,447

331,914

565,942

603,394

During the year ended 30 June 2019, $248,387 was recognised as rental income in the Consolidated Statement of
Comprehensive Income (2018: $635,113) in respect of investment properties.
19) CONTINGENT LIABILITIES
Guarantees
The Company has given the following bank guarantees:
- Challenger

198,000

198,000

- Hawkesbury Nominees Pty Limited

82,500

82,500

- TAB Corp

15,000

15,000

295,500

295,500

Guarantees have been issued in respect of TAB operations at Canberra Labor Club, Ginninderra Labor Club, and
Weston Creek Laor Club, and in respect of rent obligations at the City Labor Club and car park.
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20) EVENTS SUBSEQUENT TO BALANCE SHEET DATE
NIL
21) RELATED PARTIES
(a) Directors
The names of the persons holding the position of Directors of Canberra Labor Club Limited during the Financial
Year were Brian Weir, Tony Luchetti, Gabrielle Blair, Sandra Thomas, Garrett Purtill, Margaret Watt, Christopher
Long, Beth Vincent-Pietsch, Greg Miller, and Michelle Kirby. The following Directors resigned during the year –
Gabrielle Blair.
(b) Remuneration, retirement benefits and service agreements
Company Directors did not receive remuneration during the year. Allowances paid during the year for travel and
other incidentals incurred in the attendance of Board meetings and carrying out other Board duties totalled $8,589
(2018: $8,066). No amounts have been paid to Directors in connection with the retirement of Directors or service
contracts with Directors.
(c) Other related parties
During the year the Company provided financial support of nil (2018: nil) to the 1973 Foundation Pty Ltd as
trustee for the 1973 Foundation. During the year the Company granted as in-kind, a donation of $12,895 (2018:
$17,701) in the form of free room hire to the ACT Branch of the Australian Labor Party.
(d) Parent entity
The parent entity is Canberra Labor Club Limited, a Company incorporated in Australian Capital Territory.
Disclosure relating to interest in the subsidiaries is set out in Note 24.
(e) Transactions with key management personnel
Key management personnel compensation is as follows:
2019
$

2018
$

Key management personnel compensation
Short-term employee benefits
Other long term benefits

1,032,825

1,000,428

97,553

93,461

1,130,378

1,093,889

Other key management personnel transactions
Transactions between related parties on normal commercial terms and conditions no more favourable than
those available to other persons unless otherwise stated.
(f) Transaction within the Group
During the financial year the Company provided treasury, accounting, legal and administrative services to the
subsidiaries. Balances and transactions between the Company and its subsidiaries, which are related parties of the
Company, have been eliminated on consolidation and are not disclosed in this note.
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2019
$

22(a) CASH AND CASH EQUIVALENTS
Cash at bank and on hand

2018
$

2,784,969

3,216,524

(192,394)

737,255

4,720,925

4,718,575

- (Gain)/loss on disposal of non-current assets

842,681

(397,670)

- (Gain)/loss on the Fair Value Adjustment for Investment Properties

650,000

-

Operating profit before changes in working capital and provisions

6,021,212

5,058,160

- (Increase) / decrease in receivables

(118,985)

(310,796)

18,442,122

(11,700,782)

- (Increase) / decrease in other prepayments

(20,588)

41,922

- Increase / (decrease) in income tax liabilities

564,374

(221,873)

1,266,258

371,558

(93,528)

(19,655)

40,334

55,318

26,101,199

(6,726,148)

22(b) RECONCILIATION OF CASH FLOWS FROM OPERATING ACTIVITIES
(Loss) / Profit for the period after income tax
Adjustments for:
- Depreciation / amortisation

- (Increase) / decrease in inventory

- Increase / (decrease) in trade creditors
- Increase / (decrease) in provisions
- Increase / (decrease) in employee benefits

Net cash from operating activities

22(c) CREDIT STANDBY ARRANGEMENTS WITH BANKS
As disclosed in Note 15, Canberra Labor Club Limited has a commercial facility with the ANZ bank for $10,600,000.
As at 30 June 2019 $5,505,906 has not been utilised. S48 Investments Pty Ltd has a multi option facility with the
ANZ bank for $23,265,000. As at 30 June 2019 $22,032,689 has not been utilised. S48 Investments Pty Ltd has a
loan facility with the ANZ bank for $6,325,000. As at 30 June 2019 $6,325,000 has not been utilised.
23) MEMBERS’ UNDERTAKING
The Company is incorporated and domiciled in Australia as a Company Limited by Guarantee. In accordance with
the constitution of the Company, every Member of the Company undertakes to contribute an amount limited to
$20.00 per Member in the event of the winding up of the Company. At 30 June 2019 there were 42,051 (2018:
43,757) Members. This membership comprised 65 (2018: 64) Ordinary Members, 857 (2018: 871) Life Members
and 41,129 (2018: 42,822) Associate Members.
24) SUBSIDIARIES
The subsidiary 2.200 Nominees Pty Ltd is a wholly owned subsidiary of the Company, ownership interest is at
100%. The subsidiary S48 Investments Pty Ltd is a wholly owned subsidiary of the Company, ownership interest
is at 100%.
25) FINANCIAL INSTRUMENTS
The Company’s financial instruments and the policies associated with the risks of carrying these are summarised
below:
a. Interest rate risk
Exposure to interest rate risk arises on financial assets and financial liabilities at reporting date where by a future
change in interest rates will affect future cash flows.
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25) FINANCIAL INSTRUMENTS (CONTINUED)
b. Liquidity risk
Liquidity risk arises from the possibility that the company might encounter difficulty in settling its debts or
otherwise meeting its obligations related to financial liabilities. The Company manages liquidity risk by monitoring
forecast cash flows.
c. Interest rate risk exposures
The Company’s exposure to interest rate risk and the effective weighted average interest rate for classes of
financial assets and financial liabilities is set out below:
Fixed interest maturing in:
2019

Floating
interest
rate

1 year or
less

Over 1
to 5
years

Non- interest
bearing

Total

$'000

$'000

$'000

$'000

-

-

2,419

2,785

1,885

-

-

1,885

-

-

-

582

582

366

1,885

-

3,001

5,252

1.01%

2.03%

0%

0%

Financial assets

Note

$'000

Cash

22(a)

366

Short Term Investments
Receivables

8

Weighted average interest rate
Financial liabilities
Payables

14&15

-

-

6,326

3,734

10,060

-

-

6,326

3,734

10,060

0%

3.95%

Weighted average interest rate

0%

Fixed interest maturing in:
2018

Floating
interest
rate

1 year or
less

Over 1
to 5
years

Non- interest
bearing

Total

$'000

$'000

$'000

$'000

-

-

2,290

3,216

2,046

-

-

2,046

-

-

-

463

463

926

2,046

-

2,753

5,725

Financial assets

Note

$'000

Cash

22(a)

926

Short Term Investments
Receivables

8

Weighted average interest rate

1.05%

2.1%

0%

0%

Financial liabilities
Payables

14&15

-

13,418

-

2,467

15,885

-

13,418

-

2,467

15,885

4%

0%

Weighted average interest rate
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25) FINANCIAL INSTRUMENTS (CONTINUED)
d. Sensitivity analysis
The following tables illustrates sensitivities to the Company’s exposures to changes in interest rates, exchange
rates and commodity and equity prices. The tables indicates the impact on how profit and equity values reported
at balance date would have been affected by changes in the relevant risk variable that management considers to be
reasonably possible. These sensitivities assume that the movement in a particular variable is independent of other
variables. The first table shows only the non hedged exposure to interest rates.
Assets

Financial—Non-Hedging

Liabilities

Profit

Equity

Profit

Equity

+/- $22,508

+/- $22,508

+/- $63,264

+/- $63,264

+/- $29,718

+/- $29,718

+/- $134,183

+/- $134,183

Year Ended 30 June 2019
+/- 1% in interest rates
Year Ended 30 June 2018
+/- 1% in interest rates

The table below shows the Financial Liabilities that are hedged for interest rates movements.
2019

Financial Liabilities—Hedging

2018

Profit

Equity

Profit

Equity

Collar Ceiling (2.25%)

$27,727

$27,727

-

-

Collar Floor (1.65%)

$20,333

$20,333

-

-

e. Credit risk exposures
Credit risk represents the loss that would be recognised if counter parties failed to perform as contracted. The
Company minimises concentrations of credit risks given the nature of day-to-day activities thereof and careful
financial planning and monitoring.
The Company is not materially exposed to any individual customer. The maximum exposure to credit risk is the
carrying amount of receivables. While there are debtors worth $3,302 that are 61 or more days overdue the
Directors believe that the full amount is recoverable, and therefore no provision for impairment has been made.
26) FAIR VALUE MEASUREMENTS
The Company measures and recognises the following assets at fair value on a recurring basis after initial
recognition for Leasehold Land and Buildings and Investment Properties. The directors believe that the valuation
performed in 2017 is still valid as there have been no significant changes in market conditions during the year.
a) Fair Value Hierarchy
Fair value measurements - 2019

Property

Notes

Level 1 ($)

Level 2 ($)

Level 3 ($)

Total ($)

Leasehold land

10

-

3,386,750

-

3,386,750

Buildings

10

-

-

26,240,937

26,240,937

-

3,386,750

26,240,937

29,627,687

-

6,600,000

-

6,600,000

Total Property recognised at fair value

Investment properties

12
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26) FAIR VALUE MEASUREMENTS (CONTINUED)
a) Fair Value Hierarchy (continued)
Recurring fair value measurements - 2018
Property

Notes

Level 1 ($)

Level 2 ($)

Level 3 ($)

Total ($)

Leasehold land

10

-

3,386,750

-

3,386,750

Buildings

10

-

-

26,240,937

26,240,937

-

3,386,750

26,240,937

29,627,687

Total Property recognised at fair value

Investment properties

12

-

7,250,000

-

7,250,000

b) i) Valuation techniques and inputs used to measure Level 2 Fair Values
Assets

Fair Value at
30 June
2017 ($)

Valuation Technique(s)

Inputs Used

Leasehold
Land

3,386,750

Market approach using recent observable market data
for similar land

Price per squared
metre

Investment
Properties

7,250,000

Market approach using recent observable market data
for similar properties; income approach using
discounted cash flow methodology

Price per squared
metre; market
borrowing rate

ii) Valuation technique and inputs used to measure Level 3 Fair Values
Assets
Buildings

Fair Value at 30
June 2017 ($)
25,813,250

Valuation Techniques
Capitalisation of potential net
returns and Depreciated Replacement Cost

Relationship of unobservable inputs
to fair value
Greater consumption of economic benefit or increased obsolescence lowers
fair value

27) CAPITAL EXPENDITURE COMMITMENTS
The Company has entered into a contract for capital expenditure, at the reporting date, the cost to complete is
$23,807,964 which has not been provided for in the consolidated financial statements. The total amount will be
payable within one year.
28) CONTINGENT ASSET
Canberra Labor Club holds a contingent asset of $1,749,000 including GST. This asset is a result of the voluntary
surrender of gaming machine authorisations in the current financial year. This asset is to be used for future
reductions and offsets to land related payments, fees and charges. The Club will recognise this asset when it
becomes probable that these reductions and offsets will be utilised by the Club. This contingent asset will expire on
the 31st of March 2026.
29) INFORMATION PROVIDED UNDER THE GAMING MACHINE ACT 2004
a) Remuneration over $150,000
The number of employees of the Company who received remuneration in excess of $150,000 during the year was
five.
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29) INFORMATION PROVIDED UNDER THE GAMING MACHINE ACT 2004 (CONTINUED)
b) Contracts Over $99,999 (inclusive of GST)
Contracting Party

Details

Actew AGL

Electricity , Gas , Water & Sewerage

561,687

ANZ Banking Group Ltd

Financial Services

369,086

Aon Risk Services Australia Ltd

Insurance

448,605

Aristocrat

Gaming Hardware and Servicing

456,541

Bidfood

Food Supplies

146,134

Blackett Commercial Pty Ltd

Construction Services

965,300

BLOC

Construction Services

14,508,735

Capital Liquor & Beverages

Alcohol Supplies

251,428

Carlton & United Breweries

Alcohol Supplies

1,163,356

Chemworks

Cleaning and Hospitality Supplies

166,017

Coca-Cola Amatil

Refreshments

255,679

Colliers International

Premises Rental

891,174

Coordinate Group Pty Ltd

Advertising Service

127,801

Design Group (NSW) Pty Ltd

Furniture Supplies

107,453

Ecash Pty Ltd

EFTPOS Hardware and Servicing

123,260

Evatt Butchery

Raffle Prizes

225,100

Fox Sports Pty Ltd

Entertainment Services

156,446

Grosvenor Engineering Group Pty Ltd

Air conditioning Services

445,924

Harbottle on Premises

Alcohol Supplies

185,357

International Game Technology

Gaming Hardware and Servicing

362,067

Lofty Matthews Enterprises

Bingo Services

199,614

Mia Manna Pty Ltd

Catering Services

202,787

Momentum Energy

Electricity Supplies

379,940

NDH Management

Premises Rental

411,325

Ramad Pty Ltd

Catering Services

172,095

Rolfe Property Services

Cleaning Services

515,818

SG Gaming Pty Ltd

Gaming Hardware and Servicing

169,712

SNP Security

Security Services

875,139

TAB Corp Ltd

Waging and Gaming Services

Tooheys

Alcohol Supplies

369,948

Westpac

Financial Services

488,990

Wymac Gaming Solutions Pty Ltd

Gaming Hardware and Servicing

128,700
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29) INFORMATION PROVIDED UNDER THE GAMING MACHINE ACT 2004 (CONTINUED)
c) Benefits

Position

Benefit

Purpose

Value ($)

Provider of Benefit

GGM

Bottle of wine

Christmas Gift

25

Betsafe

CEO

Bottle of wine

Christmas Gift

25

Betsafe

COO

Bottle of wine

Christmas Gift

25

Betsafe

Club Manager

Hamper

Christmas Gift

65

Canberra Quality
Meats

EA

Bottle of wine

Christmas Gift

20

Dowse Projects

Club Manager

Case of beer

Christmas Gift

45

Grosvenor

HR Manager

Bottle of wine

Christmas Gift

20

MEGT Australia

CEO

Bottle of wine

Christmas Gift

40

P2 Corporate Strategy

CFO

Bottle of wine

Christmas Gift

40

P2 Corporate Strategy

GGM

Bottle of wine

Christmas Gift

80

Precision Signs

Club Manager

Sporting Event tickets

Christmas Gift

100

TAB Corporation

Club Manager

Sporting Event tickets

Christmas Gift

40

TAB Corporation
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